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1. PREAMBLE:   (          ) 

  भाषा-सािह᭜याचे अ᭟ययन ह े पायाभूत घटक आह.े पदवी पातळीवरील िव᳒ा᭝याᲈना 
वाङ्मयिव᳒ेचे ᭄ान दणेे तसचे भािषक कौश᭨यांम᭟ये पारंगत करणे ह े  भाषा-सािह᭜य अ᭟ययन 

अ᭟यापनाचा महᱬवाचा उ᳎ेश आह.े मराठी भाषा ही जगातील एक महᱬवाची भाषा आह.े आठ 

शतकाᱠन अिधक काळची सम᳍ृ वाङ्मयीन परंपरा मराठीस लाभली आह.े ᭜यामळेु मराठी भाषा 
व वाङ्मयीन परंपरेच े᭄ान दणेे तसचे आधुिनक काळात उपयोिजत भािषक कौश᭨यांचा झालेला 
िव᭭तार लᭃात घेता रोजगारािभमखु अ᭤यासᮓमांची अमंलबजावणी कᱧन िव᳒ा᭝याᭅमधील 

भािषक ᭃमतांचा िवकास करणे ह े भाषासािह᭜य अ᭤यासाच े उᳰ᳎᳥ आह.े ᭭वᱨपाच े ᭄ान दणेे 

᭭थािनक इितहास, सं᭭कृती, वाङ्मयाच े मराठी भाषेतून जतन संवधᭅन करणे व ᭜याची 
᳞ावहाᳯरक उपयोिगता लᭃात आणून दणेे हाही या अ᭤यासाचा उ᳎ेश आह.े या अ᭤यासᮓमा᭒या 
अ᭟ययनातून जागितकᳱकरणा᭒या व आधुिनक ᭄ानिव᭭तारा᭒या काळात भािषक कौश᭨यांचा 
समथᭅ आिव᭬कार व उपयोजन करणारा आिण सजᭅनशील सािह᭜यिनᳶमती करणार सजग िव᳒ाथᱮ 
घडिव᭛याचा ᮧय᳀ आह.े 

2. PROGRAMME LEARNING OUTCOMES (PO)  
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                PROGRAMME                  
                 

1.                                    
               व                        . 
2.      व                        व          
          . 
3.           व      मय           अकलन      . 
4.                                 व  
                            . 
5.     व      मय           न         
            व            अकलन      . 
6.               व                          
                   . 
7.                               . 

  

3. कालावधी (DURATION)   
The Bachelor of Arts in Marathi programme shall be A FULL TIME COURSE OF 3/4 YEARS – 

6/8 SEMESTERS DURATION with 22  Credits per Semester. (Total Credits = 132/176)  
 

4. ᮧवशे पाᮢता (ELIGIBILITY FOR ADMISSION)  

The candidate who has qualified SENIOR SECONDARY SCHOOL EXAMINATION (10 + 2) OR  
EQUIVALENT from a recognized board/institute is eligible for admission for this course. The criteria for 
admission is as per the rules and regulations set from time to time by concerned departments, HEIs, 
university, government and other relevant statutory authorities.   
  

5. मा᭟यम (MEDIUM OF INSTRUCTION) 
 

अ᭟ययन, अ᭟यापन व              मा᭟यम मराठी आह.े  The medium of 
Programme shall be MARATHI.   

6.  परीᭃा प᳍ती  (EXAMINATION PATTERN)  
The pattern of examination will be Semester End Examination with Internal Assessment/Evaluation. 
NOTE: Separate passing is mandatory for both, Semester End Examination and Internal 
Evaluation/Assessment. (Annexur-I) 
  
 
3. STRUCTURE OF PROGRAMME:   

  
Credit Distribution Structure for B.A. II in  Marathi with Multiple Entry and Exit Options.  

  
 COURSE 

CATEGORY  
ABBREVIATION  

(Only 2 Letters)  

DESCRIPTION  
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MAJOR  Mandatory (MM)  Major – Mandatory Course  

Elective (ME)  Major – Elective Course  

MINOR  Minor (MN)  Minor - Course  

IDC/MDC/ GEC/OE IDC (ID)  Interdisciplinary Course  

MDC (MD)  Multi Disciplinary Course  

GEC (GE)  General Elective Course  

OE (OE)  Open Elective Course (Generic Course not from Major 
or Minor Category)  

VSC/SEC  VSC (VS)  Vocational Skill Course  

SEC (SE)  Skill Enhancement Course  

AEC/VEC/IKS  AEC (AE)  Ability Enhancement Course  

VEC (VA)   Value Education Course  

IKS (IK)  Indian Knowledge System  

OJT/FP/CEP/CC/RP  OJT (OJ)  On Job Training  

FP (FP)  Field Project  

CEP (CE)   Community Engagement Project  

CC (CC)   Co-curricular Course  

RP (RP)  Research Project  

 Note:(Annexur-II) 
  
   
B) Second Year Bachelor of Arts (B.A. – II) (UG DIPLOMA):  
  

YEAR:  B.A. - II  

SEMESTER:  III and IV  

LEVEL:  5.0 

TOTAL CREDITS  22 + 22 = 44  

DEGREE AWARDED:  UG DIPLOMA (AFTER 88 CREDITS IN TOTAL)  

  
B - I) B.A. - II : SEMESTER - III (TOTAL CREDITS - 22):  (Note: Put ‘—’ wherever ‘Not Applicable’ )  
  

COURSE CATEGORY COURSE NAME COURSE CODE CREDITS 
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MAJOR 

(Choose 
Only One 
Course) 

MAJOR - III 
            
     

 4 

MAJOR - IV 
        
            

 4 

MINOR MINOR - III ----  4 

OE/IDC/MDC/ 
GEC 

OE- III 
(Logic/Cooperation/ 
HSRM/Tourism etc.) 

        
            
         -१  

 2 

VSC/SEC 

VSC - I (MAJOR) 

            
          
        

 2 

SEC - III 

    दन  व  
            
        

 2 

AEC/VEC/ 

IKS 

AEC (ENG – III) ------  2 

IKS (MAJOR) 
       
           

 2 

 CREDITS FOR B. A. – II, SEM - III: 22 

  
 
 
B- 2) B.A. - II : SEMESTER - IV (TOTAL CREDITS - 22):  (Note: Put ‘—’ wherever ‘Not Applicable’ )  
 

 

COURSE CATEGORY COURSE NAME COURSE CODE CREDI
TS 

MAJOR 

(Choose 
Only One 
Course) 

MAJOR - V 

              
           
          – 
       

 
 

4 

MAJOR - VI 

              
           
         - 
          

 4 

MINOR MINOR - IV ----  4 

OE/IDC/MD
C/ GEC 

OE- IV 
(Logic/Cooperati

on/ 
HSRM/Tourism 

etc.) 

        
            
          -१  

BAU0325OEL201F0
9 

2 

VSC/SEC VSC - II 
(MAJOR)  -           BAU0325VSCL201F 2 
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010 

SEC – IV 
(MAJOR) 

             
           
          
        

BAU0325SECL201F
011 

2 

AEC/VEC/ 

IKS 

AEC (ENG – 
IV) 

(Write Name) 
(English – III) 

 2 

VEC (EVS) 
(Write Name) 

(EVS-Environmental Science) 
 2 

 CREDITS FOR B. A. - I, SEM - IV: 22 

CREDITS FOR B. A. II, SEM III AND IV:  22 + 22 = 
44  

CREDITS FOR B.A. – I (SEM I AND II) + B. A. II (SEM III AND IV):  44 + 44 = 
88  

FOR EXIT OPTION AT B.A. - II: 

If student wants to ‘EXIT’ after completion of B.A. II (SEM III and IV), he/she must acquire 04 credits 

through SUMMER INTERNSHIP of 4 weeks (120 hours) and submit the report. After verification by 

concerned authority he/she will be awarded the UG DIPLOMA. This Certificate is a prerequisite for 

admission or ‘ENTRY’ in Third Year B. A. degree course.   

   

  

 
9. EQUIVALENCE OF THE PAPERS AND COURSES:  
Important Note: Under NEP, Equivalence will be given on the basis of Credits acquired at each Year 
and Not on the basis of Course/Subject. For Example, if student acquires 44 credits or Minimum 
required Credits prescribed in First Year of B.A., he or she will be eligible for B.A. II and can take 
admission for any course irrespective of his/her courses (Major or Minor) at B.A. I.  
  
 
 

Equivalence: B. A. II Sem- III and IV  
(Note: Add ‘rows’ as per course requirement and kindly apply proper course codes. The ‘Papers’ are 

considered as ‘Course’ in New Scheme.)  

  
Sem 
No.  

Pape
r 

Cod
e  

Title of Old 
Paper  

Credit 

Sem 
No.  

Course Code  

Title of New Course  

Credit  

III  
  
  

     
    

02  III   
      
           

04  

III  
  
  

     
      

 02 III  
        
      

 04 
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III 

  
  

    
     
     
  
     
     

 02 III   

        
        
          
    -१   

 02 

III 

  
  

   III  

        
        
      
         

 02 

III 

  
  

    III   

         
        
    
        

 02 

III 

  
      III  

       
        
    

 02 

 
 

      

IV  

  
  

     
     
     
   
      
    
   , 
     
न  

 02 IV   

         
        
        
          
-        
 

 04 

IV 

  
  

     
     

02 IV   

          
       
       : 
        - 
          

 04 

IV 

  
  

     
   
       

02  IV    

 -
        
       

 02 
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IV  

  
  

    IV   

        
        
          
    -२   

 02 

IV  

  
  

    IV   

        
     
        
       
      
         

 02 

  
 
10. Determination of CGPA, Grading and declaration of results:  

      Shivaji University has adopted 10 point Grading System as follows:  

 In each semester, marks obtained in each course (Paper) are converted to grade points: o If the 
total marks of course are 100 and passing criteria is 35%, then use the following Table for the 
conversion.  

o If total marks of any of the course are different than 100 (e.g. 50) and passing criterion is 35%, then 
marks obtained are converted to marks out of 100 as below:  

 

 

1. Gradation Chart: 
Table  

 

Marks 
Obtained 

Numerical 
Grade 

(Grade Point) 

  
CGPA 

 
Letter Grade 

Absent 0 (zero) - Ab  : Absent 
0 - 34 0 to 4 0.0 – 4.99 F   : Fail 

35 - 44 5 5.00 – 5.49 C   : Average 
45 - 54 6 5.50 – 6.49 B   : Above Average 
55 - 64 7 6.50 – 7.49 B+ : Good 
65 - 74 8 7.50 – 8.49 A   : Very Good 
75 - 84 9 8.50 – 9.49 A+ : Excellent 

85 - 100 10 9.50 – 10.0 
O    : Outstanding 

 
Note: 

1. Marks obtained > = 0.5 shall be rounded off to next higher digit. 
2. The SGPA & CGPA shall be rounded off to 2 decimal points. 
3. Marks obtained in 50 marks or 200 marks paper shall be 
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1.  Semester Grade Point Average (SGPA) 

∑(Course credits × Grade points obtained) of a semester 
SGPA = 

∑(Course credits) of respective semester 

 

2.  Cumulative Grade Point Average (CGPA) 

∑(Total credits of a semester × SGPA of respective semester) of all semesters 
CGPA = 

∑(Total course credits) of all semesters 

converted to 100 marks. 
Calculation of SGPA & CGPA 

 

 
 
 

 
 
 
 

10. ᮧ᳤पिᮢकेच े᭭वᱨप व गुणिवभागणी (NATURE OF QUESTION PAPER AND SCHEME 

OF MARKING) 

अ)  एकूण गुण ८० -   ᮰ेयांक ४  (FOR FOUR CREDITS: Total Marks: 80 (Written) 

 

          ᮧ᳤ ᮓ १. बᱟपयाᭅयी व᭭तुिन᳧ ᮧ᳤ (दहा ᮧ᳤)  (ᮧ᭜येकᳱ २ गुण)                                  

 गुण -२०  

        ᮧ᳤ ᮓ २. लघुᱫरी ᮧ᳤/      ( चार पैकᳱ दोन)                                      

 गुण -२० 

        ᮧ᳤ ᮓ ३. लघुᱫरी ᮧ᳤ (          दोन )     

 गुण -२० 

       ᮧ᳤ ᮓ ४. अंतगᭅत िवक᭨पासह दीघᲃᱫरी ᮧ᳤                 गुण 

-२० 

       अतंगᭅत म᭨ूयमापन (INTERNAL ASSESSMENT)                गणु -२० 

ब)  एकूण गुण ४० -   ᮰ेयांक २ (FOR TWO CREDITS: Total Marks: 40 (Written) 

          ᮧ᳤ ᮓ १. बᱟपयाᭅयी व᭭तुिन᳧ ᮧ᳤ (    ᮧ᳤)  (ᮧ᭜येकᳱ १  गुण)                                           

गुण -१०  

        ᮧ᳤ ᮓ २. लघुᱫरी ᮧ᳤ ( दोन पैकᳱ एक )                           

गुण -१० 



10  
  

         ᮧ᳤ ᮓ ३. अतंगᭅत िवक᭨पासह दीघᲃᱫरी ᮧ᳤           गुण -

२०  

     अतंगᭅत मू᭨यमापन (INTERNAL ASSESSMENT)          गुण -१ ० 

Note: Question Paper should cover all the units in the syllabus.  

 

12: SYLLABUS  
  

B. A. II SEMESTER - III  

 Course Category :  MAJOR Mandatory 
Course Name :                  

Course Code :  BAU0325MML201C01 
  Course Credits : 04                                      Teaching Hours - 60 

Marks : Semester End Exam : 80  Internal Assessment : 20  Total 
Marks : 100 

 
Course Learning Outcomes 
या               ᭒या अ᭟ययनानतंर िव᳒ा᭝याᲈना  
 

1.                                       . 
2.                                        
                .  
3.                                     
            ,                           
                     . 
4.                                       
                          . 
5.                                 . 

 
 
 
िवभाग                घटक/ Unit 
Module  
िवभाग १.  कथा : एक वाङ्मयᮧकार  

१ .  कथा ᭥हणजे काय ? 

२ .  कथाबीज, क᭝य, कथन, कथानक  

३ .  मराठी कथा ᮧवाह आिण ᮧकार  
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िवभाग २.   

१ .    .  .      -                   

२.             -         

३.                   -                    

४.               -             

िवभाग ३.   

१.  .   .        -                       

२.            –             

३.             -               

४.  .  .          -      

िवभाग ४ .   

१.              -     

२.            –      

३.             -          

४.              -           

            
१.    ,     .   :                ,            
       ,      

२.   ,                       (    .) :      
                        ,              , 
                  

३.        ,          :             ,       
              ,      

४.      ,        :            ,          
       ,       

५.       ,   .         ,      (    .) :           
          ,                  ,       

६.      ,   .     :                              
   ,              ,       

७.        ,      :                 ,     
       ,       
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८.        ,   .   :         ,                 , 
      

९.     ,         :                   , 
             ,       

१०.    ,        :      ,               , 
                  

११.       ,   .    :        ,                , 
           

१२.     ,         :        ,               
       ,      
 

संदभᭅᮕथं  
१. कुलकणᱮ, अिनᱧ᳍ (संपा.) : ᮧदिᭃणा खडं-१, कॉि᭠टने᭠टल ᮧकाशन, पुण,े 

२०१२ 
२. कुलकणᱮ, अिनᱧ᳍ (संपा.) : ᮧदिᭃणा खडं-२, कॉि᭠टने᭠टल ᮧकाशन, पुण,े 

२००८ 
३. गणोरकर, डहाके (संपा.) : वाङ् मयीन सं᭄ा संक᭨पना कोश, भटकळ 

    डेशन, मुंबई, २००१ 
४ .  गाडगीळ, गंगाधर :  खडक आिण पाणी, पॉ᭡युलर ᮧकाशन, मुंबई 
५ . चवरे, रा. गो. : मराठी कथाः ᮧवृᱫी आिण ᮧवाह, मराठी जनसािह᭜य पᳯरषद, 

अमरावती, १९९५ 
६ . जोशी, सुधा : कथा संक᭨पना आिण समीᭃा, मौज ᮧकाशन, मुंबई, २००० 
७. टापरे,   िडत : कथा : ᱨप आिण आ᭭वाद, िनहारा ᮧकाशन, पुण,े १९९९ 
८. थोरात, हᳯर᳟ंᮤ : कथना᭜म सािह᭜य आिण समीᭃा,  श᭣द ᮧकाशन, मुंबई, 

२०११ 
९. डहाके, वसंत अबाजी : मराठीतील कथनᱨप,े पॉ᭡युलर ᮧकाशन, मुंबई, २०१२ 
१० . नेमाडे, भालचंᮤ : सािह᭜याची भाषा, साकेत ᮧकाशन, औरंगाबाद, १९८७ 
१ १ .  पवार, जयंतः (संपा.) ᳳरढ े नीतीन, िशलेदार         , स᭜य, सᱫा 
आिण सािह᭜य, पपायरस ᮧकाशन, क᭨याण,  
१२ . राजा᭟यᭃ, िवजया (संपा.) : मराठी समीᭃा सं᭄ा संक᭨पना कोश, महारा᳦ 
रा᭔य सािह᭜य सं᭭कृती मंडळ,      ,        
१३ . वा᭭कर, आनंद : वाङ् मयᮧकार संक᭨पना व ᭭वᱨप, अ᭠वय ᮧकाशन, पुण,े 

२००८ 
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१४ . शेवडे, इं  मती : मराठी कथा : उगम आिण िवकास, सोम᭦या ᮧकाशन, 
मुंबई, १९७३  

१५ . सोमण, अंजली : मराठी कथेची ि᭭थ   गती, ᮧितभा ᮧकाशन, पुण,े १९९५ 
१६ . हातकणंगलेकर, म. द. : मराठी कथा-᭭वᱨप आिण पᳯरसर, ᮰ीिव᳒ा ᮧकाशन, 

पुण,े १९८६  
  .     ,  (             )                :     

                                , २ ० २ १  
  .             (      –           ) :     

                           , २ ० १ ६  
  .      (           ) –   .  .          

                    , १ ९ ९ ९  
 

  
 
 
 
 

B. A. II SEMESTER - IV  

 Course Category :  MAJOR Mandatory 
Course Name :                      

Course Code :  BAU0325MML201F02 
Course Credits : 04                                          Teaching Hours - 60 

Marks : Semester End Exam : 80  Internal Assessment : 20  Total 
Marks : 100 

Course Learning Outcomes  

या                    अ᭟ययनानतंर िव᳒ा᭝याᲈ  , 

१. समकालीन सािह᭜याची संक᭨पना समजून येईल.  

२. किवता या वाᲪय ᮧकाराचे ᭭वᱨप, वेगळेपण व सᲅदयᭅ उमजेल.  

३. समकालीन किवतालेखनातील िविवध ᮧवाह समजून येतील 

४ . समकालीन मराठी किवतेत िचिᮢत झालेले जीवनदशᭅन समजून येईल. 

५. किवतेचे आकलन आिण आ᭭वादᮧᳰᮓया कळेल.  
 

िवभाग                घटक/ Unit 
Module  

िवभाग १. किवता ᭥हणजे नेमके काय?    
१ .  किवतेची भाषा  
२ . किवतेतील ᮧितमा, ᮧतीके व ᱨपक 
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३ .                       
४ .                             
 

िवभाग २.               :     - १  

            १. आभाळाला खडा मारता...  
    २. मा᭕या झाडांची थोरवी...  

३. ᳭ा िहर᳞ा व᭭तीम᭟ये 
४. सावली᭒या शाईत बुडाली...  

सदंीप खरे         १. नामंजूर 
                       २. नाि᭭तक 
                       ३. दोन 'मी' 
                       ४. मेघ नसता... वीज नसता…. 
वीरधवल परब  १. िगरोबा 
                       २. अवतीभवती ᳰकती ᮧ᳤ असतात 
                       ३. आठवडी बाजारा᭒या ᳰदवशी ह᭨ली 
                       ४. ह ेᮕामपंचायती᭒या रोजगार हमीचे कामगार  
 

िवभाग ३.              :     - २  

१. ᮧफु᭨ल िशलदेार  १. तुटत जा᭛याचा काळ असला तरी 
                    २. मुंगी 
                    ३. एवᲿा कडवटपणाचं त ूकाय करणार आहसे 
                    ४. खूप माणूस होऊन 
२. एकनाथ पाटील  १. माझा बाप शेतकरी 
                            २. ितला खोलवर गलबलून येते आतून 
                            ३. मातीत मूळ घᲵ रोवून 
                             ४. संतान जॅकोबा िडसूझा 
३. र  क सूरज       १. इसᱶᮝीक 
                            २. पाटीचा काळा चौकोन 
                            ३. दबुᱮण 
                            ४. नख ं 
िवभाग ४.    डक            - ३  

१.  मीनाᭃी पाटील  १. मुलीने सांिगतलेली नवीन गो᳥ 

                             २. दवेालय 

                             ३. शू᭠य गोळा बेरीज 

                             ४. बायकांवरील पु᭭तकां᭒या जािहराती वाचताना 
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२. ᮧ᭄ा दया पवार   १ .    .                   

         २.        ,    ,     ! 
          .             
          .                     

३. िवनोद कुमरे       १. पाहांदी पारी कुपार ᳲलगोची गो᭭ट...  

                   २. माᲽा  
                            ३. झेल 

                            ४. फेसबुक    

परूक वाचन 

१ . कुमरे, िवनोद : आगाजा, लोकवाᲪय गृह, मुंबई, २०१४ 

२ . खरे, संदीप : मौनाची भाषांतरे, कॉि᭠टने᭠टल ᮧकाशन, पणु,े २००५ 
 .     ,          :        ,           

       ,     , १ ९ ९ ३  

४. परब, वीरधवल, दर साल दर शेकडा, अिभधानंतर ᮧकाशन, मुंबई, २००६ 

५. परब, वीरधवल, मम ᭥हणा फᲦ, लोकवाᲪय गृह, मुंबई, २०१५ 

६. पाटील, एकनाथ : खुᲷंांवर टांगलेली दःुख,ं पॉ᭡युलर ᮧकाशन, मुंबई, २००९ 

७. पाटील, एकनाथ : अᳯर᳥काळाचे भयसूचन, लिलत पि᭣लकेशन, मुंबई, २०२३ 

८. पाटील, नलेश : िहरव ंभान, पॉ᭡युलर ᮧकाशन, मुंबई, २०१८ 

९. पाटील, मीनाᭃी : इज इट इन युवर डीएनए, अिभधानंतर ᮧकाशन, मुंबई, 

२००९ 

१०. पाटील, मीनाᭃी : लल᳒दस् ललबाय, पोएᮝीवाला पपेरवॉल पि᭣लᳲशग, मुंबई, 

२०२२ 

११. सूरज, र  क : सᲂग घेऊन हा पोर, लोकवाᲪय गृह, मुंबई, २०११ 

१२. सूरज, र  क : िचडीचू᭡प, श᭣द पि᭣लकेशन, मुंबई, २०२२  

१३. िशलेदार, ᮧफु᭨ल : पायी चालणार, पॉ᭡युलर ᮧकाशन, मुंबई, २०१७     
                        

सदंभᭅᮕंथ : 

१. कदम, महᱶᮤ  : किवतेची शैली, अᭃरवाᲪय ᮧकाशन, पुण,े २००० 

२. कदम, महᱶᮤ  : किवतेचे वतᭅमान, दयाᭅ ᮧकाशन, पुण,े २००० 

३. काळे, दा. गो : किवतावकाश, बीज ᮧकाशन, शेगाव, २०२३ 

४. कुलकणᱮ, गो. म : रसᮕहण : कला आिण ᭭वᱨप, कॉि᭠टने᭠टल ᮧकाशन, पुण,े 

२०२० 
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५. गु᳙े, िव᮰ाम : नवं जग, नवी किवता, सं᭭कृती ᮧकाशन, पुण,े २०१६ 

६. चंदनिशवे, सुनील : मराठी दिलत किवता : एक िचᳰक᭜सक अ᭤यास, ᳲडपल 

पि᭣लकेशन, पुण,े २०२० 

७. जाधव, रा. ग : किवता आिण रिसकता, पᳯरमल ᮧकाशन, पणु े 

८. डहाके, वसंत आबाजी : किवतेिवषयी, ᭭वᱨप ᮧकाशन, औरंगाबाद, १९९९ 

९. डहाके, वसंत आबाजी : का᳞ᮧतीती,  िवजय ᮧकाशन, नागपरू  

१०. ᳰदवटे, हमंेत : (संपा.) िनवडक अिभधानंतर, पेपरवॉल पि᭣लᳲशग, मुंबई, 

२०२४ 

११ . पाटणकर, वसंत : किवता : संक᭨पना, िनᳶमती आिण समीᭃा, आषᭅ ᮧकाशन, 

पुण,े २०२२ 

१२ . पाटणकर, वसंत : किवतेचा शोध, मौज ᮧकाशन गृह, मुंबई, २०१७ 
  .      ,           :           (      

           )                           , 
       

१४ . पाटील, म. सु. : किवतेचा ᱨपशोध, श᭣दालय ᮧकाशन, ᮰ीरामपूर, १९९९ 

१५ . पाटील, म. सु : सजᭅनᮧेरणा आिण किव᭜वशोध, मौज ᮧकाशन, मुंबई 

१६ . भागवत, ᮰ी. पु  (संपा.) : सािह᭜य : अ᭟यापन आिण ᮧकार, मौज ᮧकाशन, 

मुंबई, २०११ 

१७ . िमरजकर, ᭫यामसुंदर : (संपा.) किवता : ᱨपबंध आिण आशयᮤ᳞, नाग-

नालंदा ᮧकाशन, इ᭭लामपूर, २०२३ 

१८ . मु᭨ला, र  क   रज : महानगरीय किवताः न᳞ा वाटा, नवी वळण,े 
              ,        

१९ . रसाळ, सुधीर : किवता आिण ᮧितमा, मौज ᮧकाशन, मुंबई, २०११  

२ ० . सोनटᲥे, देवानंद : किवतेचा   तः᭭वर, प᳑गंधा ᮧकाशन, पुण,े २०१८ 
  .       ,       :                      

     ,              ,       
  .      ,         :             

          ,                     ,     , २ ० २ ३  
  .      ,        :              ,          

       ,      
  .     ,   .   :                           , 

               ,      
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  .      ,           :           ,       
       ,          

  .              :                       
    ,               ,       

 
 
 

 
 
 

B. A. II SEMESTER - III 
 

Course Category:  Vocational Skill Course 

Course Name:  समाजमा᭟यमे आिण भािषक कौश᭨य े
Course Code:  BAU0325VSCL201C06 

Course Credits : 02                                          Teaching Hours - 30 
Marks: Semester End Exam : 40  Internal Assessment : 10  Total Marks : 50 

 
 

Course Learning Outcomes:  

या               ᭒या अ᭟ययनानतंर िव᳒ा᭝याᲈना,  

१ .  समाज मा᭟यमे व ᳞ावसाियक भािषक कौश᭨यांचा पᳯरचय होईल. 

२ .  भािषक उपयोजनाची तंᮢाधाᳯरत कौश᭨य ेिवकिसत होतील.  

३ .  ई- भािषक कौश᭨ये िवकासातून अथाᭅजᭅना᭒या न᳞ा संधी ᮧा᳙ होतील.  

४ .  िविवध समाज मा᭟यमांसाठीची भािषक कौश᭨ये िवकिसत होऊन कᳯरअरची 
नवी ᭃेᮢे उपल᭣ध होतील. 
 

िवभाग        घटक/ Unit 
Module  
िवभाग १.  समाज मा᭟यमे आिण भािषक कौश                         
(Teaching Hours - 15 , Credit - 01 )     

१ .भाषा आिण समाजमा᭟यमे 
२ .समाज मा᭟यमे आिण अथाᭅजᭅन 
३ .समाज मा᭟यमे आिण िविधिनषेध  

 

िवभाग २. समाज मा᭟यमामंधील भािषक कौश᭨याचं ेउपयोजन    

१ .समाज मा᭟यमांवरील ᮕंथ व िचᮢप             

२ .  समाज मा᭟यमांवरील जािहराती, शॉटᭅ ि᭪हिडओ 

३ .समाज मा᭟यमांवरील मजकूर लेखन (Content Writing) 



18  
  

सदंभᭅᮕंथ व साधन े

१ .अल रइस व लॉरा राइस : ᮩँᳲडगचे कधीही न बदलणारे िनयम, मौज ᮧकाशन,  मुंबई 

२ .क᳙ान, संजय : जािहरात िव᳡, डायमंड पि᭣लकेशन, पुण े

३ .कहाते, अतुल : इंटरनेट वापरातील धोके टाळ᭛यासाठी, रोहन ᮧकाशन, पुण े

४.    ,                :                   
            ,              ,         
          

५ .जोशी, नीलांबरी : मा᭟यमक᭨लोळ, मनोिवकास ᮧकाशन, पणु,े २०२२ 

६.    ,             :                   ,      
       ,         

७ .िशिवम संशोधन पिᮢका, मराठी भाषा आिण तंᮢ ᭄ान िवशेषांक, ऑ᭍टो-िडसᱶ. – 

२०२०, िशवाजी िव᳒ापीठ मराठी िशᭃक संघ, को᭨हापूर 

८. भागवत, यशोदा : ᮕाᳰफक िडझाई नचं गाᱨड, मौज ᮧकाशन, मुंबई 

९ .वरखेडे, रमेश :  सायबर सं᭭कृती, इि᭠᭭टᲷूट ऑफ नॉलेज इंिजिनअᳳरग, नािशक 

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL 
ASSESSMENT 

 सात᭜यपणूᭅ अंतगᭅत मू᭨यमापना᭒या िविवध प᳍तᱭचा वापर कᱨन िशᭃकांनी 
िव᳒ा᭝याᲈचे अंतगᭅत मू᭨यमापन करण ेआव᭫यक आह.े   
 

 

B. A. II SEMESTER - III 
Course Category :  Skill Enancement Course 

Course Name :  िनवेदन व सूᮢ सचंालन कौश᭨य  
Course Code :  BAU0325SECL201C07 

Course Credits : 02                                          Teaching Hours - 30 
Marks : Semester End Exam : 40  Internal Assessment : 10  Total 

Marks : 50 
Course Learning Outcomes  

या               ᭒या अ᭟ययनानतंर िव᳒ा᭝याᲈम᭟य,े 

१. भािषक कौश᭨यांचा िवकास होईल. 

२. िनवेदन व सूᮢसंचालन कौश᭨ये  िवकिसत होतील. 

३ .  रोजगार व ᳞ावसाियक संधी उपल᭣ध होतील. 

४ . ᳞िᲦमᱬव िवकास घडून येईल. 



19  
  

 

िवभाग           घटक/ Unit 
Module  

िवभाग १ :  िनवेदन                  (Teaching Hours 

- 15 , Credit - 01 )    
  १. िनवेदन : संक᭨पना व ᭭वᱨप.  

२. िनवेदनाचे िविवध ᮧकार (अ) उद ्     (ब) बातमी वाचन (क) वाताᭅपᮢ 
सादरीकरण (क) समालोचन  
                 (ड) जाहीर ᮧकटीकरण 

३. िनवेदनासाठी उपल᭣ध िविवध मंच (आकाशवाणी, दरूिचᮢवाणी इ.) व ᭜यानुसार 

िनवेदनात होणारे  

     बदल. 
४. िविवध ᮧसार मा᭟यमे, िनवेदनासाठी सिंहता लेखन व सादरीकरण प᳍ती. 
५. िनवेदन व सूᮢसंचालन यामधील सा᭥यभेद  
 

िवभाग २ :  सूᮢ सचंालन       
१. सूᮢसंचालन : संक᭨पना व ᭭वᱨप  
२. कायᭅᮓमाचे िविवध ᮧकार व ᭜याचंे सूᮢसंचालन (शैᭃिणक, सामािजक, 

सां᭭कृितक, सािहि᭜यक,     

राजकᳱय, ᮓᳱडा ᭭पधाᭅ, ऑनलाइन कायᭅᮓम, इ᭜यादी)  
  ३.कायᭅᮓमाची ᱨपरेषा व सूᮢसंचालनाची संिहतालेखन  

४. सूᮢसंचालनाचा गृहपाठ, वᲦृ᭜व शैली व आवाजाचा पोत, ᭟विनᭃेपण साधने 

वापर᭛याचे ᭄ान व       

    सराव  

५. सूᮢसंचालनासाठी उपल᭣ध िविवध मंच (ᮧ᭜यᭃ कायᭅᮓम, ऑनलाईन कायᭅᮓम,  

     आकाशवाणी, दरूिचᮢवाणी इ.) व ᭜यानुसार सूᮢसंचालनात होणारे बदल.  

६. ᮧा᭜यिᭃक कायᭅ (अ) कायᭅᮓमा᭒या ᭭वᱨपानुसार िनवेदन व सूᮢसंचालनाचे 
संिहता लेखन करणे.   

    (ब) िनवेदन व सूᮢसंचालनाचे ᮧ᭜यᭃ सादरीकरण 
 

सदंभᭅᮕंथ 

१. आवटी, िवजय : वᲦृ᭜वाची साधना, ᭭वᱨप ᮧकाशन, जयᳲसगपूर, २०१४ 
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२. काळे, क᭨याण, पुडं ेद. ᳰद. : ᳞ावहाᳯरक मराठी, िनराली ᮧकाशन, पुण,े २००७ 

३. कुलकणᱮ, य. ᮧ. व इतर : ᳞ावहाᳯरक मराठी पाᲹपु᭭ तक, पणुे िव᳒ापीठ ᮧकाशन, 

पणु,े १९८४  
 .      ,      :              ,                , 
     

५ . गवस, राजन, ᳲशद े अᱧण, पाटील गोमटेश : भािषक सजᭅन आिण उपयोजन, दयाᭅ 
ᮧकाशन, पुण,े २०१२  
 .       ,       :            -     ,        
       ,      

७ . गोिवलकर, लीला, पाटणकर जय᮰ी : ᳞ावहाᳯरक मराठी, ᳩेहवधᭅन        , 

पुण,े २००४ 

८ . तावरे, ᳩेहल : (संपा.) ᳞ावहाᳯरक मराठी, ᳩेहवधᭅन ᮧकाशन, पुण े

७. थोरात, संजय : वᲦृ᭜व, ᮧितभा बुक, इ᭭लामपूर 

९ . निसराबादकर, ल. रा. : ᳞ावहाᳯरक मराठी, भाषािवकास संशोधन सं᭭था, को᭨हापूर, 

२०२२ 
  .        ,      :      :         :          , 
               ,      

१ १ . िमरजकर, ᭫यामसुंदर : सूᮢसंचालन : एक ᮧय᳀सा᭟य कला, नाग-नालंदा ᮧकाशन, 

इ᭭लामपूर, २०१३   

१२ . मोकाशी, मधुकर : ᳞िᲦम       िवकास आिण भाषा, ᳩेहवधᭅन ᮧकाशन, पणु,े 

२००९  

१३ . मोकाशी, सयाजीराजे, नेमाड े रंजना : ᳞ावहाᳯरक मराठी, नाग-नालंदा ᮧकाशन, 

इ᭭लामपूर, २०१५ 
  .     ,         :            ,               , 
     
  .        ,       :                   ,        
       ,      

१६ .    ᳰदले, सुरेश, मराठी भाषा : संधी आह ेसवᭅᮢ,  िशवाजी िव᳒ापीठ मराठी िशᭃक 

संघ, को᭨हापूर, २०२२ 
 

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL 
ASSESSMENT 
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 सात᭜यपणूᭅ अंतगᭅत मू᭨यमापना᭒या िविवध प᳍तᱭचा वापर कᱨन िशᭃकांनी 
िव᳒ा᭝याᲈचे अंतगᭅत मू᭨यमापन करण ेआव᭫यक आह.े   

 
 
 
 

 
 
 

B.A. II Semester - III 
Course Category- Indian Knowledge System (IKS) 

Course Name- भारतीय लखेनिव᳒ा 
Course Code - BAU0325IKSL201C08 

Course Credit – 2                                   Teaching Hours : 30 
Marks : Semester End Exam : 40 Internal Assessment : 10  Total 
Marks : 50  
 
Course Learning Outcomes  
या                    अध्  ययनानंतर िव᳒ाथ् ᭅ यानंा, 

१ .भारतीय ᭄ानᮧण      पᳯरचय होईल. 

२ .भारतीय लेखनिव᳒ेची मािहती होईल. 

३ .भारतीय िल   व ᭜यामधील ि᭭थ᭜यंतरे यांचे आकलन होईल. 

४ .भारतीय लेखनिव᳒ेचे अ᭟ययन, संशोधन व संवधᭅन कर᭛यासाठी ᮧवृᱫ होतील. 

 

िवभाग          घटक/ Unit 
(Module) 
िवभाग १ :    ᮧाचीन भारतातील लखेनिव᳒ा                                         (Hours - 

15 , Credit - 01 )                      
      .                       

२ .िलपी, लेखनसािह᭜य, लेखनिव᳒ा – संक᭨पना 
३ .ᮧाचीन भारतातील िल   - िचᮢिलपी, ᮩाᳬी िलपी, खरो     िलपी 
५ .ᮧाचीन लेखन सािह᭜य : ᮧ᭭तर, ताडपᮢ,   जᭅपᮢ, कातडी, फलक, कापड, लाकूड, 

सुवणᭅपᮢ, ता᮫,  ᱨप,े लोखंड, माती᭒या िवटा, कागद, लेखणी, शाई, रेषापᲵी इ.  

६ .भारतीय सं᭎या᭄ान 

िवभाग २   :   लेखनिव᳒चेा िवकास व ि᭭थ᭜यंतरे                               

१ .म᭟ययुगीन भारतातील िल   
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२ .दिᭃण भारतातील      

३ .देवनागरी िलपी 
४ .मोडी िलपी 
५ .महानुभावा᭒ंया सांकेितक िल   

सदंभᭅᮕंथ 

१ . इंगळे, रवᱭᮤ चावरेकर : ᳲसधुकालीन िलपी आिण भारतीय भाषांचा इितहास, 

ह᭭ताᭃर ᮧकाशन, नांदडे, २०२१ 

२ .ओझा, गौरीशंकर : भारतीय ᮧाचीन िलिपमाला, श᭣द मिहमा ᮧकाशन, जयपूर, 

१९९६ 

३ .कुलकणᱮ, ᮰ी. रं : ᮧाचीन मराठी ग᳒-ᮧरेणा आिण परंपरा, महारा᳦ रा᭔य सािह᭜य 

आिण सं᭭कृती मंडळ, मुंबई, १९८२ 

४ .कोसंबी, डी. डी : ᮧाचीन भारतीय सं᭭कृती व स᭤यता, डायमडं, पि᭣लकेश᭠स, पुण े

५ .गोखले, शोभना : पुरािभलेखिव᳒ा, कॉि᭠टने᭠टल ᮧकाशन, पुण,े १९७५  

६ .घारे, दीपक : मुᮤणपवᭅ,  परमिमᮢ ᮧकाशन, मुंबई 

७ .  तगारे, ग.   . : पाली सािह᭜याचा इितहास,        पि᭣लकेशन     , 

पुणे, २०२३ 

८ .तुळपुळे, शं. गो : महानुभाव पंथ आिण ᭜यांचे वाङ्  मय, ᭪हीनस ᮧकाशन, पुण,े 

१९७० 

९ .नाईक, बापरूाव : देवनागरी मुᮤाᭃरलेखनकला, खंड पिहला, महारा᳦ रा᭔य सािह᭜य 

आिण सं᭭कृती मंडळ, मुंबई, १९८२  

१०. पठाण, यु. म : "महानुभावा᭒ंया सांकेितक िल᭡या-िनᳶमतीमीमांसा,' महारा᳦ रा᭔य 

सािह᭜य आिण सं᭭कृती मंडळ, मुंबई, १९८२ 

११. िबनीवाले, अिवनाश : भाषा आपली सवाᲈचीच, रा᭔य मराठी िवकास सं᭭था, मुंबई, 

२००० 

१२. मांडे, ᮧभाकर : सांकेितक आिण गु᳙भाषा : परंपरा व ᭭वᱨप, गोदावरी ᮧकाशन, 

अहमदनगर, 

१ ३ . मेहᱶदळे, उᲰवला :  मराठी मा᭟यमे : लेखन, भाषा आिण सािह᭜य, ᮕंथाली 
ᮧकाशन, मुंबई, २०२३ 

१४. सरकार, ᳰदनेशचंᮤ, : भारतीय लेखनिव᳒ा, गोखले, शोभना, (अनु.) कॉि᭠टने᭠टल 

ᮧकाशन, पुणे, २०१० 
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१ ५ . ह᭣ेबार, गणपितशाᳫी, : भारतीय िलपᱭचे मौिलक एकᱨप, मोडक, जनादᭅन 

᮰ीिनवास (संपा.)  महारा᳦ रा᭔य सािह᭜य आिण सं᭭कृती मंडळ, मुंबई, १९८८ 

१ ६ . मराठी िव᳡कोश नᲂदी (https://vishwakosh.marathigov.in) 

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL 
ASSESSMENT 

 सात᭜यपणूᭅ अंतगᭅत मू᭨यमापना᭒या िविवध प᳍तᱭचा वापर कᱨन िशᭃकांनी 
िव᳒ा᭝याᲈचे अंतगᭅत मू᭨यमापन करण ेआव᭫यक आह.े   

 
 
 

 
 

B. A. II SEMESTER - IV  

 Course Category :  MAJOR Mandatory 
Course Name :                          :          

Course Code :  BAU0325MML201F03 
Course Credits : 04                                          Teaching Hours - 60 

Marks : Semester End Exam : 80  Internal Assessment : 20  Total 
Marks : 100 

            :        –               
Course Learning Outcomes 
या कोसᭅ᭒या अ᭟ययनानतंर िव᳒ा᭝याᲈना,  

१.                                         
                  . 
२.                                       
               . 
३.                 ,                , 
             ,         ,           
                     . 
४.                                 . 
५.                                       
    . 

िवभाग               घटक/ Unit 
Module  
िवभाग १.          :                    

            १ .  मराठीतील ग᳒लेखन  
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२.          ᭥हणजे काय   

३.                     आिण ᮧकार  

िवभाग २.   

१.                .       
 .                        ४ .  ऋण   
 .                   .      
 .               

िवभाग ३ .   

१.             मरण     .                  
३ .  धग        .             
 .                           .      
 .       

िवभाग ४ .   
  .                  .         
  .          .        
  .             -            .          

      
  .               ? 

 
(                                           .       , 
             ,         ,    ,        ,        ,     , 
     ,                 ,           ,            , 
    ,           ,             ,             ) 

 
            

       ,      –       ,            ,      , 
२ ० २ ४  
            

१.    ,      :                      ,         
       ,      

२.          .    :          ,         ,          
       ,      

३.       ,      :      ,             ,      
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४.     ,  .  .,  .   .     ,  .   .        (    ) : 
                     ,               (    . 
  .    .    ,          ), 

५.      ,   .    :                      , 
                 ,       

६.     ,       :     :        ,            , 
      

७.    ,   .   .,            ,  .  .  (    .) :       
        :                 , 

                ,       

८.     ,     .   .       (    .) :         : 
                , (  .  .                   ) 
                      ,       

९.    ,      :                         ,       
              ,      

१०.     ,         :                         , 
              ,       

११.      ,      (    .) :               : 
                  ,              ,      

१२.       ,  .   :                            
         ,               ,        
 

 
 

B. A. II SEMESTER - III  

 Course Category :  MAJOR Mandatory 
Course Name :                                   

Course Code :  BAU0325MML201C04 
Course Credits : 04                                          Teaching Hours - 60 

Marks : Semester End Exam : 80  Internal Assessment : 20  Total 
Marks : 100 

            :           -                
 
 

Course Learning Outcomes 
या               ᭒या अ᭟ययनानतंर िव᳒ा᭝याᲈना  
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१.                                      
            .  

२.                       ,       , 
         ,                        . 

३.                                    
            . 

४.                ,              
                                          . 
िवभाग                घटक/ Unit 
Module  
िवभाग १.  कथा᭜म सािह᭜य आिण कादंबरी  

१.                           

२.                           

३.        ᭥हणजे काय ? ᳞ा᭎या व ᭭वᱨप  

४.              ᮧवाह आिण ᮧकार  

िवभाग  .           :           
          –             ,                 

       .            :            ,         
            ,                ,          , 
                     
       .           :                   

   ,      ,         ,           ,          , 
                 कथन ,  
                                      ,  
          

 
            

          :               ,              , 
    , २ ० २ ४  
             

१.           ,         (    .) :             
    ,                ,     , २ ० ० ७  

२.           ,        :                 , 
               ,      
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३.           ,        :                 
         ,               ,      

४.    ,       (    .) :                    
             ,               ,      , २ ० १ १  

५.    ,       :                        
        ,                     ,      

६.     ,         :                      , 
                  ,     , २ ० १ ३  
७.     ,         :  .   .     ,               , 
         

८.     ,            :        -    
             ,               ,      , २ ० १ ०  
९.     ,            :             ,          
       ,     , २ ० ० ६  

१०.                 :                     
       ,               ,      , २ ० १ १  
११.      ,       :                      
           ,               ,      

१२.      ,          :            ,       
       ,          

१३.     ,        :               :           
         ,                ,            

१४.     ,       :                         
        ,  .  .   .    ,           

१५.    ,   .    :                         , 
             ,          

१६.     ,        :                     (   . 
            )               ,       

१७.    ,        :              ,      
           ,      

 
 
 

B. A. II  SEMESTER - IV 
 

Course Category :  Vocational Skill Course  

Course Name :  इ-तंᮢ ᭄ान आिण भािषक कौश᭨य े
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Course Code :  BAU0325VSCL201F010 
Course Credits : 02                                                  Teaching Hours - 30 

Marks: Semester End Exam : 40  Internal Assessment : 10  Total Marks : 50 
 

Course Learning Outcomes:  

या                    अ᭟ययनानतंर िव᳒ा᭝याᲈना,  
      १ .   नवतंᮢ᭄ान व ᳞ावसाियक भाषा कौश᭨यांवर ᮧभु᭜व संपादन होईल. 

२ .िविवध इ-कौश᭨ये िवकिसत होतील. 

३ .इ-मा᭟यमांवरील अथाᭅजᭅना᭒या संधीची मािहती होईल. 

४ .इ- संिहतािनᳶमती कौश᭨ये िवकिसत होतील. 

५ .नवतंᮢ᭄ाना᭒या आधारे इ-नविनᳶमतीची कौश᭨य ेिवकिसत होतील.   

िवभाग        घटक/ Unit  
(Module)  
िवभाग १. इ-सिंहता िनᳶमती कौश᭨य े                                                    (Hours - 15 , 
Credit - 01 )     

१ .इ- ᮧोफाईल, इ- पᳯरचयपᮢ,  (Resume) िनᳶमती 
२ .इ- फॉमᭅ िनᳶमती, इ- स᳷टᳰफकेट   
३ .इ- बैठक (Online Meetings)                  
४ .इ- तंᮢ᭄ान कौश᭨ये आिण रोजगारा᭒या संधी 

 

िवभाग २. समाजमा᭟यमे : तंᮢ ᭄ान आिण भािषक कौश᭨य े                  
१ .फेसबुक व भािषक कौश᭨ये 
२ .᭪हॉटसअप  व भािषक कौश᭨ये 
३ .इ᭠᭭टाᮕाम व भािषक कौश᭨य े

४ .यु Ჷूब चॅनेल व भािषक कौश᭨ये   
सदंभᭅᮕंथ  

१ .अिहरे, गजᱶᮤ : ᭭टोरी टेलर, रोहन ᮧकाशन, पुण,े २०१७ 

२ .कहाते, अतुल : तंᮢ ᭄ानाचा ओ᭪हरलोड, मनोिवकास ᮧकाशन, पुण े

३ .कहाते, अतुल : आयटी गाथा, मेहता पि᭣लकेशन, पणु े

४ .कहाते, अतुल : फेसबुक, मेहता पि᭣लकेशन, पुण े

५ .को᭛णूर, सुजाता, अनुप को᭛णूर, मेखला को᭛णूर : मािहती तंᮢ᭄ान : संपणूᭅ ओळख, 

डायमडं पि᭣लकेशन, पुण े

६ .रानडे संजय : मा᭟यम अ᭤यास व मा᭟यम समीᭃा, डायमंड पि᭣लकेशन, पुण े

७ .गोडबो  , अ᭒युत : इ᭠फोटेक, मधु᮰ी पि᭣लकेशन, पुण,े २०२१ 

८ .िव᳒ासागर, पिंडत : िव᭄ान आिण तंᮢ ᭄ान िव᳡क    , ᮧकाशन, पुण,े २०२३ 
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ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL 
ASSESSMENT 

सात᭜यपणूᭅ अंतगᭅत मू᭨यमापना᭒या िविवध प᳍तᱭचा वापर कᱨन िशᭃकांनी 
िव᳒ा᭝याᲈचे अंतगᭅत मू᭨यमापन करण ेआव᭫यक आह.े    

 
 

B. A. II SEMESTER - IV 
Course Category : Skill Enhancement Course 

Course Name :  कायᭅᮓमाचे ᳞व᭭थापन व भािषक कौश᭨य े 
Course Code :  BAU0325SECL201F11 

Course Credits : 02                                     Teaching Hours - 30 
Marks: Semester End Exam : 40  Internal Assessment : 10  Total Marks : 50 

Course Leaning Outcomes 

या                    अ᭟ययनानतंर 
               , 

  १. भािषक कौश᭨यांचा       होईल.  

२. कायᭅᮓम ᳞व᭭थापन कौश᭨यांचा िवकास होईल.  

३. िविवध सू᭯म कौश᭨ये आ᭜मसात करता      .  

४ . रोजगार व ᳞वसाया᭒या संधी उपल᭣ध होतील.  

िवभाग        घटक/ Unit 
Module               

िवभाग १ : कायᭅᮓमाच े᳞व᭭थापन : संक᭨पना व ᭭वᱨप                 (Teaching Hours 

- 15 , Credit - 01) 
१. भाषा व भािषक कौश᭨यांचे मानवी जीवनातील महᱬव 

२. कायᭅᮓम ᳞व᭭थापनाचे ᭭वᱨप 

३. कायᭅᮓमाचा उ᳎ेश, ᭭वᱨप, ᳞ा᳙ी व मयाᭅदा 
४. कायᭅᮓम संयोजनामधील भािषक कौश᭨यांचा वापर  

५. कायᭅᮓमांचे िविवध ᮧकार (कौटंुिबक, शैᭃिणक, सामािजक, राजकᳱय, 

᳞वसायािभमुख,       

    धाᳶमक, सां᭭कृितक) व ᭜यांचे संयोजन 

िवभाग २ :  कायᭅᮓमाचे ᳞व᭭थापन : िनयोजन व अमंलबजावणी 
१. िनयोजनाची बैठक, चचाᭅ व कायᭅᮓम ᭭वᱨप िनि᳟ती (िनयोजन 

आराखडा)  



30  
  

२. ᮧमुख पाᱟण,े वᲦे, मा᭠यवर यांची िनवड, पᮢ᳞वहार, शासकᳱय/पोलीस 

परवानगी अजᭅ इ. 

३. कायᭅᮓमाची जािहरात, ᮧिस᳍ी, कायᭅᮓम पिᮢका, पᮢकार पᳯरषद, ᮧेस 

नोट इ.  

४. मनु᭬यबळ िनयोजन, कायᭅ िनयोजन, वेळेचे िनयोजन, आᳶथक िनयोजन 

(ᮧायोजक) इ.  

५. मंच सजावट, मंडप ᳞व᭭था, ᮧकाश व ᭟वनी ᳞व᭭था, बैठक ᳞व᭭था, 
वाहनतळ इ.  

६. कायᭅᮓमाची ᱨपरेषा (Table Program), सूᮢसंचालन, वाताᲈकन, थेट 

ᮧसारण, उᳰ᳎᳥पूतᱮ 
७. ᮧा᭜यिᭃक कायᭅ  

      अ) एका कायᭅᮓमाचा िनयोजन आराखडा तयार करण े 

      ब) िनमंᮢण पᮢे, कायᭅᮓम पिᮢका, आभार पᮢे इ᭜यादी लेखन करणे  
     क) ᮧेस नोट, बातमी, अहवाल लेखन करणे  
     ड) ᮧा᭭तािवक, आभार, सूᮢसंचालन यांची िलिखत ᮧत तयार करणे.  
 

सदंभᭅᮕंथ 

१. आवटी, िवजय : वᲦृ᭜वाची साधना, ᭭वᱨप ᮧकाशन, जयᳲसगपूर, २०१४ 

२. काळे, क᭨याण, पुडं ेद. ᳰद. : ᳞ावहाᳯरक मराठी, िनराली ᮧकाशन, पुण,े २००७ 

३. गवस, राजन, ᳲशद ेअᱧण, पाटील गोमटे     (    .) : भािषक सजᭅन आिण 

उपयोजन, दयाᭅ ᮧकाशन, पुण,े २०१२  

४. निसराबादकर, ल. रा. : ᳞ावहाᳯरक मराठी, फडके ᮧकाशन, को᭨हापूर, २००८  

५. पᱶडसे, अंजली : दहेबोली, नीलकंठ ᮧकाशन, पुण,े २०२४ 

६. भटकळ, रामदास, जोशी मृदला :  रीितपु᭭तक, पॉ᭡युलर ᮧकाशन, मुंबई, २०१५  

७. भुकेले, िशवाजीराव :  िबनधा᭭त बोला, मुᲦा पि᭣लᳲशग हाऊस, को᭨हापूर 

८. भोसले, िशवाजीराव : वैखरी, अᭃरᮩᳬ ᮧकाशन, पुण े

९. भोसले, िशवाजीराव : कथा वᲦृ᭜वाची, अᭃरᮩᳬ, पुण,े २००३  

१०. िमरजकर, ᭫यामसुंदर : सूᮢसंचालन : एक ᮧय᳀सा᭟य कला, नाग-नालंदा ᮧकाशन, 

इ᭭लामपूर, २०१३   

११. मोकाशी, मधुकर : ᳞िᲦमᱬव िवकास आिण भाषा, ᳩेहवधᭅन ᮧकाशन, पणु,े २००९   

१२. लागू, ᮰ीराम : वािचक अिभनय, राजहसं ᮧकाशन, पुण े
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१३. हवालदार, मोहन : ओरावेब (वᲦृ᭜व त े वेबीनार),  ᭍युरेट ᳰफचसᭅ, को᭨हापूर, 

२०२१ 
 

ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL 
ASSESSMENT 

(सात᭜यपूणᭅ अंतगᭅत मू᭨यमापना᭒या िविवध प᳍तᱭचा वापर कᱨन िशᭃकांनी िव᳒ा᭝याᲈचे 
अंतगᭅत मू᭨यमापन करण ेआव᭫यक आह.े)   

(᭭वयम पोटᭅलवरील (Swayam.gov.in) खालील पᱹकᳱ कोणताही एक ऑनलाईन कोसᭅ 
िव᳒ाथᱮ SEC अंतगᭅत कᱨ शकतात.) 

1. Feature Writing Course -  
https://onlinecourses.swayam2.ac.in/nou24_lg26/preview 
2. Writing For Media : Radio and Television Course –  
     https://onlinecourses.swayam2.ac.in/nou24_lg28/preview 
3. Soft Skill Development Course -  
https://onlinecourses.nptel.ac.in/noc24_hs15/preview 
 

LIST FOR READING: (Use international standard format/style applicable for your program) LIST 
FOR REFERENCES: (Use international standard format/style applicable for your program)  

  

  

 ACTIVITIES AND EXERCISES SUGGESTED FOR INTERNAL ASSESSMENT:  

●   
●   

●   

●   

● Any other exercise/activity approved by concerned teacher.  
 

B) TEMPLATE FOR FIELD PROJECT: 
 

Type: Field Project 

Course Name: (Example: Field Project) 

Course Number: (Example: FP …) 

Course Code:  

Course Credits: (Example: 4) 

Marks: Field Project Report duly signed by Internal Supervisor :    60  
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  External Assessment (Viva Voce) by University appointed Internal  

 and External Examiners        40 

  Total Marks:         100 

If Course Credits: (Example: 2) 

Marks: Field Project Report duly signed by Internal Supervisor :    30  

  External Assessment (Viva Voce) by University appointed Internal  

 and External Examiners        20 

  Total Marks:         50 

Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s 

Taxonomy) 

  

  

  

  

Instructions for teachers and students while doing Field Project: 

1. Selection of Field project should be related to the mandatory or elective courses in the concerned 
subject.  

2. Field project should be FORMALLY ASSIGNED (In Written Form) by concerned teacher.   

3. Field Project should be based on field work to be carried out by the student.  

4. Submission of Field Project Report duly signed and certified by concerned teacher/guide is A PRE-

REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.    

5. TWO COPIES of Field Project Report in BOUND FORMAT should be submitted before Viva-Voce. 

One copy will be kept by department and the other will be returned to student. 

Important Notes for Teachers:  

1. Prepare an Appropriate Format of PERMISSION LETTER to be given to student to do the Field 

Project under the guidance of a concerned teacher. 

2. Prepare an Appropriate Format for Writing the Field Report. Kindly see that the First Page and 

Certificate Page is common for all students. In the remaining part, try to maintain uniformity.  

 

 
 

• ऑनलाईन कोसᭅस ᭭वयम पोटᭅलवरील (Swayam.gov.in) खालील पैकᳱ कोणताही एक 
ऑनलाईन कोसᭅ िव᳒ाथᱮ SEC अंतगᭅत कᱨ  शकतात.  

 
C) TEMPLATE FOR INTERNSHIP  (ON JOB TRAINING) AND RESEARCH  
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INTERNSHIP: 
 

INTERNSHIP COURSE GUIDELINES IN 

UGC FRAMED “CURRICULUM AND CREDIT FRAMEWORK FOR   

UNDERGRADUATE PROGRAMMES” (CCFUP) AS PER NEW NEP 2020  

 

HIGHLIGHTS FROM THE INDIA SKILL REPORT (ISR), 2022  

 Youth employability has improved to 46.2 % in 2021 from 45.97% till 2020.  
 Female employability is higher (51.44%) than males (45.97%) for 2021-22.  
 Highest employability rating at about 60.62% in commerce domain. 
 88.6% of graduates are looking for internship opportunities.   
 India employers like to hire employees having at least a year of working experience.  
 In India, there are many platforms which offer internships e.g. Internshala, Lets Intern, Killer Launch, 

Hello Intern etc. (Note: Internshala launched an initiative called the “Grand Summer Internship Fair”, 
which offers more than 23000 internship opportunities to people from all educational backgrounds)  

 

OBJECTIVES OF INTERNSHIP: 

1. Integration of workshop with workplace:  

 To align and integrate Academic Workshop Training / Classroom Learning – Activity lab initiatives – 
Research lab finding/learnings with outcomes of the workplace (Organisation / Enterprise / Start-ups / 
Corporate / Farmlands / Artists in any domain / Artisans / Gig workers / Non-government organisations 
(NGOs) / Research & Development Organisations / Higher education institutions (HEIs) etc.  

2. Understanding of the world of work:  

 To provide students with an opportunity to improve their understanding of the experiences, challenges, and 
opportunities of the real world of work 

 To help students to set their expectations and behaviour in accordance with the demands, culture, and 
values of current and emerging jobs.  

3. Physical and Hybrid Model Learning: 

 To broaden learning opportunities blended with a Mentor or Research Expert by combining physical and 
digital modes of learning.   

4. Developing research aptitude:  

 To create and facilitate conditions that allow students in their quest for knowledge, its discovery, learn-
understand-sharpen research acumen 

 To get familiarise with analytical tools/techniques with appropriate usage, research methodologies and data 
analysis 

 To prepare manuscripts, identify appropriate journals 
 To become aware of patent and intellectual property rights and their application in solving 

research/complex/real-life problems.  
 To cultivate researcher’s integrity and ethical behaviour 

5. Exposure in emerging technologies:  

 To provide exposure to emerging technologies/ automation and how it can support, facilitate, improve and 
reinforce work processes/culture/ job roles/art and craft, including the traditional areas of art-craft/ heritage 
skills, agriculture, etc.  

6. Enhance entrepreneurial capabilities:  

 To understand how organisations / enterprises are formed for sustainable progress 
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 To strengthen start-ups culture and entrepreneurial capabilities among students and encourage them to 
become job creators.  

7. Development of decision-making and teamwork skills:  

 To facilitate the development of problem-solving and decision-making skills 
 To enable teamwork & collaboration culture  
 To promote research for academic and professional developments.  

8. Cultivate a sense of Social Imagery and Citizenship Responsibility:  

 To develop a sense of social imagery (issues) and philanthropic versatility among students  
 To facilitate an attitude towards citizenship responsibility.  

9. Stimulate collaborative influence:  

 To promote HEIs collaboration, industryacademia partnership will be developed to provide collaborative 
internships, apprenticeships, and research opportunities to the students in the predefined areas of 
importance which will lead institutions, universities, organisations, academicians, and students to 
collaborate on how to learn with one another.  

10. Enhancing professional competency:  

 The internship should not only focus on employability or research capabilities; there is also a need for 
professional principles, ethics, values, and integrity which will enable them to gain perspective, practice, 
develop as competency and perform professional tasks in the way that the employment market demands. 

 

INTERNSHIP CATEGORIES: 

The undergraduate internships would be classified into two types: 

1. Internship for enhancing the Employability: 
Recent graduates are lacking knowledge, practical skills, and experience which are mandatory requirements 
demanded by employers for recruitment. Graduates face many difficulties after graduation to enrol in the workforce 
due to lack in knowledge, practical skills, and experience which are mandatory requirements demanded by 
employers.  

Employability refers to the certain attributes of an individual that enable him/her to perform any job opportunity in 
line with the set standards of performance to meet expectations for the expected job.  Students need to develop such 
competencies which reduce the obstacles as job seekers and also increase their potential as job providers.  

The internship programs should be well conceptualized and interactive for building following crucial competencies:   

 Development of project and its execution  
 Decision-making  
 Confidence development  
 Working/coordinating in a team  
 Creative and critical thinking and problem-solving  
 Ethical values  
 Professional development  
 Understand government/local bodies world of work  
 Reference of resource persons in the field  
 Development of online/ simulation-based module for a virtual research internship  
 Understanding the nuances of building a deep-technology start-up  
 Study certain entrepreneurs,  
 Study of the enterprises, farmers, artisans, artists, performers, expert individuals etc.  

 

2. Internship for developing the Research Aptitude: 
Research aptitude refers to the attribute of inquiry/investigation, analysis and interpretations in a scientific and 
objective method that facilitates to uncover facts and present an individual viewpoint in an organised manner.  
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Research internship aims at providing hands-on training to work on research tools, techniques, methodologies, 
equipment, policy framework and various other aspects in pursuing quality research.  

The research internship programs should be well conceptualized and interactive for building following crucial 
competencies:   

 Ideation and conceptualization of a research question/problem  
 Learning about new tools and handling of equipment  
 Experimentation and collection of data  
 Simulations and development of models  
 Preparation and presentation of reports  

 

INTERNSHIP STRUCTURE FOR HEI 

An internship provides learning experiences and an opportunity to acquiring new skills. The HEIs should provide a 
structured robust mechanism for internship programmes. 

The important components incorporated in the mechanism are as follows: 

1. Each HEI should create Apex Research and Development (R&D) Cell under which Discipline-specific Research 
and Development (R&D) Cells are created across diverse discipline for smooth coordination and functioning of 
internships. The Co-ordinators for all units should be appointed.   

2. Each R & D unit should have a Nodal Officer who is responsible for developing need and demand-led internship 
path with well-defined objectives and outcomes. These Nodal Officers have to explore, reach out to, and sign a 
Memorandum of Understanding (MOU) with local businesses, research organisations, HEIs, Expert Professional, 
Renowned persons etc. as this will aid in training, research, employment, and start-ups.  

3. To define verticals, HEIs must undertake a survey in the local market to understand the needs of 
companies/organizations/consultancy and the expectations of students.  

HEI should provide many options to students while choosing a sector, making registration and undergoing an 
internship/research internship.  

Following is an indicative list. You may add as per your insights about surroundings.  

 Trade and Agriculture Area (For Instance, Internships in agriculture, and related domains like farm 
internships, agriculture research internships, agri-business internships can be considered as an opportunity 
by undergraduate students enrolled in HEIs. The agriculture sector needs to be considered by HEIs for the 
internship in rural regions. The HEIs/Universities at their level can explore National Qualification Register 
and check the possible job roles across sectors for exploring the internship areas (https://nqr.gov.in/). 
However, the  

 Economy & Banking Financial Services and Insurance Area  
 Logistics, Automotive & Capital Goods Area  
 Fast Moving Consumer Goods & Retail Area  
 Information Technology/Information Technology enabled Services & Electronics Area  
 Handcraft, Art, Design & Music Area  
 Healthcare & Life Science Area  
 Sports, Wellness and Physical Education Area  
 Tourism & Hospitality Area  
 Digitisation & Emerging Technologies (Internet of Things/Artificial Intelligence/Machine Learning/Deep 

Learning/Augmented Reality/Virtual Reality, etc.) Area  
 Humanitarian, Public Policy and Legal Service Area  
 Communication Area  
 Art (aa types) , Literature, Entertainment 
 Mass Media 
 Language 
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 Education Area  
 Sustainable development Area  
 Environment Area  
 Commerce, Medium and Small-Scale Industries Area 

 

4. During internship, student would be attached to an internship supervisor (IS), and Mentor preferably from the 
same HEI for a specified duration and conduct a time-bound internship project. The HEI (parent Institute) and the 
Internship Providing Organization (IPO) would play important roles in facilitating the smooth conduct of the 
internship. 

Projects in the form of case study assignment (at individual, group, institute, organization, social level) can also be 
assigned to the students or group of students (Few examples: law, management, social works, counselling, sports, 
literature, performing art and many more).  

A provision of group internship/joint research project may also be considered for handling the chunk of students in 
a particular domain by HEIs. The group can be identified for a particular theme assigned to a particular industry or 
HEI supervised by an internship supervisor and mentor.  

The internship can be linked to the outcomes of value-added/skill development/ability enhancement courses. HEIs 
may have both backward and forward integrations. 

Backward integrations: It indicates courses designed as prerequisites for internship.  

Forward integrations: Developing a list of projects along with a list of mentors from which student can pick 
projects   

5. HEI should design a Digital Portal where experts, agencies, industries, organisations, mentors, faculty members 
will register themselves. The information of all these resource persons will be open and visible to students. HEI 
should give application facility to students and also provide the application programming interface (API) 
integration, so that when a central portal is available, integration can be made.  

6. HEIs can also look upon cluster models where institutions (2-3) can club or make a memorandum of 
understanding (MoU) for internships, the information of same need to be mentioned on the portal of HEIs and 
student may be willing to opt any and choose the mentor physically or digitally or any mentor outside also at 
national or international level.  

7. There must be a mechanism for the orientation of teachers/ training of trainers’/faculty development programs 
and it should serve as a prerequisite for the HEIs offering the internships in the programme. In the case of the 4-
year program, the policy needs to be framed for students who have an interest in research right from the beginning 
at the undergraduate level. 

8. Students can choose industry mentor from HEIs/ research organizations/industrial R&D labs/Universities/ other 
national repute institutions / organizations / industries / emergency professional / NGOs / local government 
officials/ outside India experts working at the international level/social networking sites (e.g., LinkedIn). The same 
portal can be developed at HEI/University level. A centrally managed Internship Portal would help in arranging the 
internship by the HEIs for the students. The portal will provide information regarding various internship 
opportunities like Internshala, etc  

9. Certain experienced people superannuated as research scientists, academics, industry professionals, farmers, 
entrepreneurs, local artisans and other experts, etc. can get registered on a portal as mentors from various 
disciplines. HEIs may network with local administration and identify areas where students can work on 
assignments or projects that will give them exposure to social issues in the form of projects.  

10. The students can make use of summer & winter breaks for internship so that their academic credits do not get 
affected in terms of attendance and other assignments.  

INTERNSHIP MECHANISM IN HEI 
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Figure 1: Operational Structure of Internship  

 
  
HEIs should develop a roadmap for the smooth functioning of the internship programme through 

(i) Research and Development Cell at the HEIs 
 

(ii) Office of the nodal officer 
 

(iii) Internship portals and about roles and responsibilities of interns, supervisors and mentors 
(iv)  A list of projects  

 
(v) HEI and internship providing organisation may decide about Internship on mutually agreed terms 

and conditions. Internship outcomes should have been incorporated in developing a perspective 
among the candidates or students towards a profession and their ability to deconstruct a job role 
and to become job-ready as soon as they enter into a job or a profession.  

 
a) Students will apply for research internships on their own or through the mentor of their parent 
HEI by registering at the internship portal. The HEI should ensure that such a student has an 
appropriate orientation for research through research ability enhancement courses as a part of the 
curriculum.  
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b) Interns will be selected by host organizations based on their selection criteria. The host 
organization will arrange to inform the potential intern through the portal itself or through the mail 
and will ask for confirmation or for acceptance.  

c) If a student fails to get an internship in physical mode, then the host institute should have a 
provision for digital or group internship.  

d) On receipt of an offer of internship, the student will arrange to consult the internship supervisor, 
obtain due permission from the parent institution and join the concerned host organization for an 
internship as per the suggested schedule.  

e) The student may undergo an internship in the supervisor’s lab/ working space at the host 
organization. During the period of internship, the parent HEI through the internship supervisor and 
mentor, will arrange to keep track of the activities and performance of students as interns at the 
host organization, based on periodic reports submitted by students.  

f) On completion of Internship, intern will prepare internship report and get it endorsed by mentor.   

 

ROLES OF IMPORTANT AUTHORITIES WORKING FOR INTERNSHIP: 

A) Role of Internship Providing Organisation (Outside HEI) 
  

 Internship Providing Organisation (IPO) is any organisation, HEI, philanthropy, farmer, 
government organisation, R&D institutions, research labs, artisans, enterprises, institution/person 
of eminence/cooperatives/corporates providing an opportunity to the student for Internship during 
the programme  

 Internship providing organisation will connect with a nodal officer to look into the matter of 
facilitating the interns on arrival with registration, identity cards/ library cards/ internet 
subscription/ any other specific requirements, accommodation, etc.  

 The mentor from internship providing organisation needs to provide time-to-time guidance to 
the candidate to have exposure to the research environment and employability market.   

 
B) Role of Mentor (Inside/Outside HEI) 
 

 A Mentor is an empanelled individual professional identified by the HEI or by students 
himself/herself through their network. The mentor should be identified and his/her concurrence 
should be conveyed to the internship supervisor.  

 He/she will be providing expertise/professional/research guidance to the student during the 
internship. The mentors will also facilitate networking with other subject matter 
experts/professionals, which will enhance the internship experience and learning of the intern.  

 They shall be making the timely evaluation of a student and provide him completion 
certification/report for submission in HEI.   

 The mentor needs to provide guidance to the students digitally or physically throughout the 
internship duration.  

 The mentor needs to check and validate the performance of students fortnightly and after the 
completion of the internship, issue the certificate/report for submission in HEI.    

 The mentor must ensure the learning of competencies with research orientation among the 
students during the internship duration.  

 HEIs may integrate the job assigned to faculty with workload assessment.  
 
  

C) Role of Nodal Officer (Inside HEI) 
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 Nodal Officer will be appointed by the Vice Chancellor/Director/Principal/Head of the Department 
of HEI.  

 Internship Programme will be fully organised, executed and monitored by the R&D cell of HEI 
through a Nodal Officer  

 Nodal officer will reach out to other HEIs, Creative and Expert individuals in any field related to 
different subjects, research organisations, research labs, corporates, industry, local 
administrative offices, heads of certain government offices like labour, municipal, hospital, 
tourism, public relations, finance, agriculture, social welfare, etc. to seek the opportunity of an 
internship for the institution.  

 (Example: the students can participate with local government in processes of census, surveys 
and elections and other schemes with proper mentoring mechanisms). 

 The nodal officer must connect with the organisation/individuals and make MOUs so as to 
facilitate the students for an internship during the course.  

 The nodal officer must ensure the registration of students, internship supervisors, mentors and 
internship providing organisation in the portal  

 The nodal officer may take care of the interns during their stay and address their problems, if 
any.  

 

D) Role of Internship Supervisor (Inside HEI) 
 

 Internship Supervisor will be appointed by the Vice Chancellor/Director/Principal/Head of the 
Department of HEI 

 Internship Supervisor will be nominated at the start of the academic year for each batch.  
 Internship Supervisor will monitor, supervise, and evaluate the student during the internship 

duration.  
 Internship Supervisor from the host institute should monitor the regularity of the intern at his/her 

workplace. Students should preferably inform the Internship Supervisor at least one day prior to 
availing leave during the internship except for emergency.   

 At the end of the internship, the Internship Supervisor will ensure issuing of completion 
certificates to the intern.  

 Internship offered by the organisation should be followed by one project report and the 
assessment on the evaluation can be judged based on the innovativeness of that particular project, 
presentation and attendance by HEIs.  

 
 

 

DURATION AND SLOTS FOR INTERNSHIP IN CURRICULUM  
  
Each undergraduate student may complete an internship of 2-4 credits during after the 4th semester of 
the UG degree programme focussing on Hands-on Training/Short  
Research Project.  However, the student who has to go for a 4-year UG degree (Honours with 
Research) programme will be required to choose courses as given Table 1 during the 8th semester.   
  
Table 1: Activities, Suggested Duration along with a corresponding number of credits of Internship 
Programme:   
  

Sr. 
No. 

Courses 
Suggested  
Schedule 

Duration Suggested Activities Credits 
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1 

 3-year UG 
degree 

 

 4-year UG 
degree 

(Honours) 

 
 4-year UG 

Degree 
(Honours with 

Research) 

 

After (4th) 
Semester 

 

60 -120 
hours 

 Hands-on Training/Short Research 
Project 

 Seminar attendance 
 Read assigned journals to prepare 

for seminars 
 Study certain entrepreneurs 
 Social projects 
 Study of the enterprises/ 

farmers/Creative or Expert 
individual in any field related to 
your subjects 

02-04 
 

2 

4-year UG 
Degree 

(Honours with 
Research) 

8th Semester 
One 

Semester 

 HEI may adopt courses related to 
Research Methodology, Research 
Tools and Techniques, Research 
Ability Enhancement and Policy 
Framework 

 Dissertation/Thesis/Project Work/ 
Research project 

08 
 
 
 

12 

Note:  In a 4-year UG degree (Honours) students not undertaking research may do 3 courses for 12 
credits in lieu of a research project/dissertation as specified in CCFUP Document.    

 

INSTITUTIONS OR INDIVIDUALS TO BE CHOSEN FOR INTERNSHIPS: 

 Government or private organizations 
 Higher education institutions 
 Universities 
 Research and development labs/Research organisations/Centres involved in research/Individual Researcher 
 Non-government organisations 
 Enterprises 
 Centres involved in research-innovativeness-entrepreneurship 
 Business organizations 
 Local industry 
 Artists/Writers/Dramatist/Poet/Actors and any expert related to the subject area. 
 Crafts people 
 Any competent individual in domain of life where student will get an opportunity to actively seek 

experiential learning for his/her professional growth in liking areas. 

ACADEMIC CREDENTIALS & MONITORING OF INTERNSHIP 

A. Internship (On field/On job Training or Experiential Learning): 
A minimum of 2-4 credits, out of the required minimum 132/176  credits, of a 3-year UG degree/4-year UG degree 
(Honours)/4-year UG degree (Honours with Research) can be assigned for Internship as per the National Higher 
Education Qualifications Framework (NHEQF) and Curriculum and Credit Framework for Undergraduate 
Programme (CCFUP).  

An internship of 60 to 120 hours duration after the 4th semester will be mandatory for the students enrolled in UG 
degree programmes. For an internship, 1 credit of Internship means 2 hour engagement per week. Accordingly, in a 
semester of 15 weeks’ duration, 1 credit in this course is equivalent to 30 hours of engagement in a semester.  

B. Research Project/Dissertations/Thesis/Project work  
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For the 4-year UG degree programme (Honours with Research), engagement of students in the 
dissertations/research project during the entire 7th & 8th  semester of (4+8=12) credits will be considered as a 
mandatory component for the award of the degree.  

The dissertation/research project/thesis work should involve 360 hours’ duration during the  semesters and it will be 
mandatory for the students enrolled in UG degree programmes (Honours with Research) 

The students need to essentially submit the research project/dissertations/thesis/project work to the allotted mentor. 
The submission of the report with the conduction of viva will also be a component for the successful evaluation of 
the dissertation/research project/thesis/Project work.  

C. Competencies to be developed during Research Internships: 
3-year UG degree, 4-year UG degree (Honours) and 4-year degree (Honours with Research) programme will be 
operating strictly adhering to NEP-2020, NHEQF and CCFUP provisions.  

Based on the higher education qualification level descriptors for Level-5.5 and Level-6 some of the competencies 
with research orientation should be attained by the students by studying the courses under the Research Ability 
Enhancement Courses (RAEC) and by undertaking the research internship project.  

 

Following competencies will be expected to be acquired by student: 

● The students should be well-versed with the techniques and methods of research that would support 
knowledge creation.  

● The students should have an understanding of complex problem statements and the ability to develop 
solutions for real-life problems.  

● The students will possess a good comprehension ability to interpret the oral and written communications in 
research papers, and present own interpretations.  

● The students will be able to communicate technical information, research findings to the peers.  
● The students will be made aware of the research ethics, professional accountability, conduct and will be 

able to practice the research ethics and appropriate skills in in his/her own research work.  
● The student will be able to enhance academic productivity by developing writing and reading skills and can 

make contributions towards social and economic issues from their research in future.  
● The research intern can possess an attitude and skill of adaptability and flexibility for new challenges at 

organisational and individual level with a mindset of teamwork and c 
 

 

EVALUATION OF INTERNSHIP: 
 

On the Job Internship (OJT) Research Internship 

1. The evaluation of the internship will be 
carried out at the following stages:  

Stage 1: The interns will be evaluated by research 
internship supervisor based on their efforts and 
research output.   

Stage 2: At HEI, the intern will be evaluated 
through a seminar presentation or viva voce on 
his work, by a duly constituted expert committee 
(One Internal (Internship Supervisor) and One 
external), on the following suggestive aspects.   

a. Activity logbook (Prepare it before starting 
of the internship with Day and Date, Time 
period, Nature of activity/work done/ 
experiential learning/responsibility carried 

1. Activity logbook (Prepare it before 
starting of the internship with Day and 
Date, Time period, Nature of work done 
and Signature of Student, Mentor & 
Internship Supervisor. It should be like 
progress report and must be submitted by 
student periodically. The span of period 
should be decided at the start of the 
internship by Internship Supervisor)  

2. The research project report shall have an 
undertaking from the student and a 
certificate from the research 
supervisor/mentor/advisor for originality of 
the work, stating that there is no plagiarism 
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out etc and Signature of Student, Mentor 
& Internship Supervisor. It will be carried 
out by student throughout the period of 
internship and be filled regularly) and 
evaluation report of Internship Supervisor  

b. Format of presentation and the quality of 
the intern’s report  

c. Acquisition of skill sets by the intern  

d. Originality and any innovative contribution  

e. Significance of research outcomes  

f. Attendance  

and that the work has not been submitted for 
the award of any other degree/diploma in 
the same Institution or any other Institution.  

3. Internship offered by the organisation 
should be followed by one project report 
and the assessment on evaluation can be 
judged based on 
a. Innovativeness of Research   
b. Presentation and 
c. Viva-Voce  

4. The viva-voce examination shall include 
both internal and external examiner. The 
HEIs need to follow their examination 
structure for the conduction of the 
examination.  

 

** On the basis of the above guidelines develop the syllabus for On The Job Internship 
(Training) and Research Internship  
 
I) Syllabus format for On the Job Training/ Internship (OJ) 

Type: On Job Internship (Training) (OJ) 

Course Name:  

Course Number:  

Course Code:   

Course Credits: 4 

Marks: On Job Training Report/ Research Internship duly signed by Internal Supervisor :  60  

  External Assessment (Viva Voce) by University appointed Internal  

 and External Examiners          40 

  Total Marks:           100 

 

If Course Credits: 2 

Marks: On Job Training Report/ Research Internship duly signed by Internal Supervisor :  30  

  External Assessment (Viva Voce) by University appointed Internal  

 and External Examiners          20 

  Total Marks:           50 

  Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s 

Taxonomy) 

  

  

  

  
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Instructions for teachers and students while doing On-the-Job Training: 

1. Selection of Institute/Organization/Consultant/Professional etc. should be based on the areas in the 
mandatory or elective courses in the concerned subject.  

2. The Institute/Organization/Consultant/Professional etc. under whom the Training/Internship/ 

Apprenticeship is expected, should be FORMALLY ASSIGNED (In Written Form) by concerned teacher 

to every student.   

3. Submission of On-the-Job-Training Report duly signed and certified by concerned teacher/guide is A 

PRE-REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.    

4. TWO COPIES of On-the-Job-Training Report in BOUND FORMAT should be submitted before Viva-

Voce. One copy will be kept by department and the remaining will be returned to student. 

Important Notes for Teachers:  

1. Prepare a Draft Letter for getting permission from the appropriate authority within the 

Institute/Organization or from Consultant/Professional etc. for the On-the-Job-Training/Internship/ 

Apprenticeship  

2. Prepare an Appropriate Format for Writing the On-the-Job Training Report. Kindly see that the First 

Page and Certificate Page is common for all students. In the remaining part, try to maintain 

uniformity.  

For Example:  

MARATHI: 

The On-the-Job Training Report format may be as follows:  

Student’s Name: ---------------------------------------------------------------------------------------  

Name Of the College: ---------------------------------------------------------------------------------  

Class: -------------------------------------------------Semester: ---------------------------------------  

Subject: ----------------------------------------------Seat Number: ----------------------------------  

Year --------------------------------------------------Duration of Internship: -----------------------  

Internship Site/ Name of the Institution: -----------------------------------------------------------   

Institute Supervisor’s Name: ------------------------------------------------------------------------ 

College Teacher who supervised: ------------------------------------------------------------------  

Introduction:   

  This section should provide the area of interest, its’ importance in contemporary world, the reasons for 
choosing this area as well as the institution/organization/consultant/professional etc. .  

 Description of the organization:   

  This section should provide a brief overview of the organization where the internship will take place, 
including its mission, goals, and services and experience.  
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Duties and responsibilities:   
  This section should describe the specific tasks and responsibilities the student had during the internship, as 
well as any notable projects or activities they were involved in.  
 
Reflection on learning outcomes and accomplishments:  
   This section should highlight the key learning and accomplishments the student achieved during the 
internship (skills, knowledge, attitude etc.). The student is expected to provide an in-depth reflection on the overall 
growth and impact of training.  

Areas for improvement:   

  This section should address areas for improvement the student seen by himself/herself during the 
internship. He/she should reflect on how to overcome these challenges or plan strategies for improvement.  

Conclusion:   
  This section should summarize the key takeaways from the internship experience.   
 Appendices:  

   This section should include following documents: 
 Formal permission letter by Concerned Teacher/Guide sent to concerned 

Institution/Organization/Professional/Consultant etc. 
 Formal Acceptance Letter by Institution/Organization/Professional/Consultant etc. for Training. 

 Activity Log Book (which may contain Attendance sheet with Day, Date, Time, Number of Hours, Brief 
description of Training/ Learning activities, Responsibilites taken, Signature of Institutional Authority, 
Signature of Concerned Teacher). 

 Google Tagged photos of showing Attendance as well as Doing Work 

 Compliance Certificate with remarks duly signed by Institutional Authority  
 Other supporting material 

 

II) Syllabus format for Research Internship/Dissertation (RP) 

Type: Research Internship/Dissertation (RP) 

Course Name:  

Course Number:  

Course Code:   

Course Credits: 8 

Marks: Research Internship report duly signed by Internal Supervisor:    120  

External Assessment (Viva Voce) by University appointed Internal  

and External Examiners          80 

Total Marks:  (8 Credits are there because it is Research Degree)    200 

If Course Credits: 4 

Marks: Research Internship report duly signed by Internal Supervisor:    60  

External Assessment (Viva Voce) by University appointed Internal  

and External Examiners          40 

Total Marks:  (4 Credits are there because it is Research Degree)    100 
 

   Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s Taxonomy) 
  

  

  
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  

Instructions for teachers and students while doing Research Internship: 
1. Selection of Institute/Organization/Consultant/Professional etc. should be based on the areas in the mandatory or 
elective courses in the concerned subject.  

2. The Institute/Organization/Consultant/Professional etc. under whom the Internship is expected, should be 

FORMALLY ASSIGNED (In Written Form) by concerned teacher to every student.   

3. Submission of Research Report/Dissertation duly signed and certified by concerned teacher/guide is A PRE-

REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.    

4. TWO COPIES of Research Report/Dissertation in BOUND FORMAT should be submitted before Viva-Voce. 

One copy will be kept by department and the remaining will be returned to student. 

Important Notes for Teachers:  

1. Prepare a Draft Letter for getting permission from the appropriate authority within the Institute/Organization or 

from Consultant/Professional etc. for the Research Report/Dissertation  

2. Prepare an Appropriate Format for Writing Research Report/Dissertation. Kindly see that the First Page and 

Certificate Page is common for all students. In the remaining part, try to maintain uniformity.  

3.  Kindly prepare the format which is similar to the format used by Ph. D. students during thesis writing.  

4. Kindly note that looking for plagiarism, international standard/style of presentation, certificate for originality etc. 

are essentially the responsibility of concerned teacher or supervisor.  

 

 

 

 

 

 

 

 

 

 
B. A. Programme Structure for Level 5.0 of B. A. - II - Semester - III 

Teaching Scheme Examination Scheme 
Sr. 
No. Theory (TH) 

Practical 
(PR) 

Semester-end 
Examination (SEE) 

Internal Assessment (IA) 

Course 
Type 

No. of 
Lectures 

Hours Credits --- Paper 
Hours 

Max Min Internal Max Min 

1. MM –III 4 4 4 

If 
applicable 

3 80 28 

Assignment 

20 7 
2. MM – IV 4 4 4 3 80 28 20 7 
3. MN  4 4 4 3 80 28 20 7 
4. OE 2 2 2 2 40 14 10 04 
5. SEC – III 2 2 2 2 40 14 10 04 
6. VSC – I 2 2 2 2 40 14 10 04 
7. AEC 2 2 2 2 40 14 10 04 

8. IKS 
(Specific) 2 2 2 

2 40 14 10 04 

Total  22 22 --- 440 ---  110 --- 
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22 
 

SEE + IA = 
440+110= 550 

 
B. A. Programme Structure for Level 5.0 of B. A. - II - Semester - IV 

Teaching Scheme Examination Scheme 
Sr. 
No. Theory (TH) Practical 

Semester-end 
Examination (SEE) 

Internal Assessment (IA) 

Course 
Type 

No. of 
Lectures 

Hours Credits --- Paper 
Hours 

Max Min Internal Max Min 

1. MM –V 4 4 4 

If 
applicable 

3 80 28 

Assignment 

20 7 
2. MM - VI 4 4 4 3 80 28 20 7 
3. MN 4 4 4 3 80 28 20 7 
4. OE 2 2 2 2 40 14 10 04 
5. SEC – IV 2 2 2 2 40 14 10 04 

6. 
VSC – II  2 2 2 

2 40 14 10 04 

7. AEC 2 2 2 2 40 14 10 04 

8. IKS 
(Specific) 2 2 2 

2 40 14 10 04 

Total 
 

22 
 

22 22 --- 440 ---  
110 --- 

SEE + IA = 
440+110= 550 
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(Annexure-I) 
 

SHIVAJI UNIVERSITY, KOLHAPUR  
  NEP-2020 (2.0): Credit Framework for UG (BA) Programmes under Faculty of HUMANITIES                                                                             

SEM 
(Level) COURSES OE VSC/ SEC AEC/ VEC / IKS 

OJT/FP/CEP/ 
CC/RP 

Total  
Credits 

Degree/Cum. Cr. 
MEME 

 Course-1 Course-2 Course-3       

SEM I 
(4.5) 

 
DSC-I (4) 

 
DSC-I (4) 

 
DSC-I (4) 

OE-1 (2) SEC-I  (2) AEC - ENG - I (2) 
IKS Generic  (2) 

CC   (2) 22 
UG Certificates 

44 SEM II 
(4.5) 

DSC-II (4) DSC-II (4) DSC-II (4) OE-2 (2) SEC-II  (2) 
AEC – ENG – II  (2) 

VEC – DEC        (2) CEP (2) 22 

Credits 4+4=8 4+4=8 4+4=8 2+2=4 2+2=4 4+4=8 2+2=4 44 Exit Option: 4 credit 
Skill/NSQF/Internship 

 MAJOR MINOR       

 MAJOR ELECTIVE        

SEM III 
(5.0) 

MAJOR -III   (4) 
MAJOR –IV  (4) - MINOR- (4) OE-3 (2) 

VSC- I (2) 
SEC III (02) 

AEC - ENG - III (2) 
IKS  Specific     (2) - 22 

UG Diploma 
88 SEM IV 

(5.0) 
MAJOR -V    (4) 
MAJOR -VI  (4) 

- 
MINOR- (4) 

 
OE-4 (2) VSC- II (2) 

 SEC IV (02) 

AEC - ENG - IV (2) 
VEC - EVS         (2) 

- 22 

Credits 8+8=16  4+4=8 2+2=4 4+4=8 4+4=8 - 44 Exit Option: 4 credit  
Skill/NSQF/Internship 

          

SEM V 
(5.5) 

MAJOR -VII      (4) 

MAJOR -VIII    (4) 

MAJOR -IX       (2) 

MAJOR-EL-1 
(4) MINOR- (4) OE-5 (2) - - 

 
FP – (02) 

 
22 

UG Degree 
132 

SEM VI 
(5.5) 

MAJOR -X         (4) 

MAJOR –XI      (4) 

MAJOR –XII    (2) 

MAJOR-EL-1I 
(4) 

MINOR- (4) - - - 
 

OJT - (04) 22 

Credits 10+10=20 4+4=08 4+4=08 2+0=2 - - 2+4=6 44  
Total 

Credits 
8+16+20+8+8 8+8+8 4+4+2 4+8 8+8 4+6   

60 24 10 12 16 10 132 
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Note: 
 University may decide to offer maximum of three subjects (Courses) in the first year. The student may select one subject out of combination of three 

subjects (Courses), (which a student has chosen in the first year) as a MAJOR subject (Course) and one subject (Course) as MINOR Subject in the 
second year. Thereby it is inferred that the remaining third subject (Course) shall stand discontinued. 

 DSC: Discipline Specific Course 
 MAJOR: Mandatory /Elective   
 MINOR: Course may be from different disciplines of same faculty of DSC Major  
 OE (Open Elective): Elective courses/Open Elective to be chosen compulsorily from faculty other than that of the Major. 
 VSC/ SEC: Vocational Skill Courses (MAJOR related)/ Skill Enhancement Courses 
 AEC/ VEC / IKS: Ability Enhancement Courses (English, Modern Indian Language)/Value Education Courses (Sem. II - Democracy, Elections & 

Indian Constitution, (DEC) Sem. IV – Environmental Studies (EVS)/ Indian Knowledge System (Generic & Specific)) 
 OJT/FP/RP/CEP/CC: On-Job Training (Internship/Apprenticeship) / Field Project (Major related)/ Research Projects (Major related) Community 

Engagement (Major related)/ Co-Curricular courses(CC) such as Health & Wellness, Yoga Education, Sport, and Fitness, Cultural activities, 
NSS/NCC and Fine /applied/visual/performing Arts / Vivek Vahini etc. 

SEM VII 
(6.0) 

MAJOR -XIII          (4) 
MAJOR -XIV        (4) 
MAJOR -XV          (4) 
MAJOR -XVI        (2) 

MAJOR -El-3 
(4) 

RM-I (4) - - - - 22 Four Year UG 
Honours 
Degree 

176 
SEM VIII 

(6.0) 

MAJOR -XVII         (4) 
MAJOR -XVIII       (4) 
MAJOR -XIX         (4) 
MAJOR -XX           (2) 

MAJOR-El-4 
(4) 

- - - - OJT (04) 22 

Credits 14+14=28 4+4=08 4+0=4 - - - 0+4=4 44  
Total 

Credits 
60+28+8        

96 28 10 12 16 14 176  

SEM VII 
(6.0) 

MAJOR -XXI            (4) 
MAJOR -XXII        (4) 
MAJOR -XXIII      (2) 

MAJOR -El-3 
(4) RM-I (4) - - - RP- (4) 22 

Four Year UG  
Honours 

With 
Research 

Degree 
176 

SEM VIII 
(6.0) 

MAJOR -XXIV      (4) 
MAJOR –XVX        (4) 
MAJOR -XXVI      (2) 

MAJOR-El-4 
(4) 

- - - - RP- (8) 22 

Credits 10+10=20 4+4=08 4+0=04 - - - 4+8=12 44  
 60+20+8        

Total 
Credits 88 28 10 12 16 22 176  


